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In the war for talent, pay is still an important retainer for your best people as well as being one of the main lures for new recruits. Quite often, we will happily
discuss our wider remuneration package - whether our gym membership is subsidised, if childcare vouchers are offered and if private healthcare is provided
by an employer. Yet the subject of salary is a taboo one, shrouded in mystery and an unlikely topic for the ‘water cooler’ gossip.

However, there are differing cultural views on salary. In the US, there is a growing trend for young professionals to be more transparent about their earnings.
Collectively, this enables them to understand their market worth and so negotiate better pay deals.

More recently, the Italian government published every Italian’s declared salary and tax contributions on the web. The website was inundated with those curious
to know what their neighbours were earning. Yet the website was eventually disabled amid widespread outrage. Suggesting Italians, at least, were not as open
as the government believed them to be.

New research commissioned by Ceridian, one of the largest providers of human resource services in the world, explored the views of UK employees on salary
disclosure and pay rises. Are we likely to follow the trend and be as open about salary as our American cousins or do we exhibit the traditional British reserve
we are so famous for?

The survey, conducted by independent research agency Lightspeed, interviewed over 1,000 people in permanent employment in the UK. Responses were
collected over a two week period in June 2008. The sample included a cross section of ages, salaries and industries.

Key Conclusions - Sharing salary details
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Interestingly, 27% of our sample wouldn’t share their salary details with anyone. with colleagues, friends and family

Of these, 12% wouldn’t discuss it because of loyalty to the company.
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SpeciCcally, it was viewed as company sensitive information that

may create envy from colleagues. B it noboay etse's usiness







